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AGENY-LIDE REASSIGNMENT ACTIVITY
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1. The following procedures will be spplied to effert the reassigo-
ment within the Agencr of persomel, othervise satisisctory, who are
excess to the requiremsnts of a particuler Componeri. Procedures for

!
terminating perscnnel considered unsatisfeetory are contained in

25x1A NI
2« The Chief cf The approprigte Majcr Corponcnt ft?h'a Depuby éDimctoz*s
{Plans), (Intelligenc:); and {Administrsticn), the MNreetor of Training,
the Agsistant Director for Communications end the Pasistant Diract;or for
‘Personnel/ uill bas rozponsible for first erdeaverirg to arvange a ‘suitabis
" reassignwent within his orpganizational Component o: za individnal-éwhe,
because of changed remuirements, is no longer required by his parifﬁculaf
Component. In this eadsavor the Flacement and Utiiiszation iJivisién of
the Office of Fersommel will actively asgsiel and ccursel the oi’ﬁée oy
offices concerneds £ period of not more than 0 drye wi'l be devoted te
this effert. o I
3s If the Chief of a A‘rﬁajdr‘component,_ as indiveted iu the preceding
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paragraph, ig un-ble to effcct a suit.able reassignaent within hia Component
" for an individual consifered excess to a particular office in t.hat Com-
ponent, he will then offiecially advise the Office of Personnel 1n writing
of 'bhe ovarage ancl will tentatively nominaste an individual in the affected
grade and position category for an Agenuy-wide reassignment effor‘ib.. In
nominating the individual, the.chief of the Major Componend conce?:meéd
‘will consider such frchors as the length of the individusl's CIA ser:'v:i.nzvzz1
”"his relative standing in relation to veteran proference and ye&rs of
. creditable Federal service (civilian and military - combined), the person»a.
’ ;“preference of the in¢ividual, ard the long-renge ciresr capabil 1t5.eq of
'bhe individual to the Component, processing the overage. ;

‘4. The Office af Persomnel will atte Pt %o «ffect suitable: reassLn-
men'b elsewhere in the Agency. Primary coasideraticn will be ngen to
placing the individusl in a T/0 vacancy against which no appl:i.c::an# has
been ascigned, or in a T/0 position against which es in-procesa ag%plican‘éz.
is assigned. If necessary, specific trzining shall. be provided when
there is reasonable expactancy that such training vill qualify the indiw

- vidual for another assignment in an aliied or diffcrent line of mgrku In
- such cases, the Assisent Director for Fersonnel will participute | with tha
head of the Carecr Sovice and the Directcr of Traluing in eastz«blish ing
a training program which wlll be consistent with the education, experism 3y
and estimated work PO hential of each individual concerned.

5. If the sbova steps do not result in a suitable placemant%, the
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Office of Fercomnel will then refer the matier to an Agency Reassiéxmwnt

Sl 25X1A -

Board which shall be composed of the folleowlng:
as Aszigtans Divector For Perscmnel - Chairman
b Represeiiative of the Depuly Director (Administration)
¢o Representotite of the Deputy Director (Intel}:igence); :
do Bapresersative of the Deputy Divector (Plans:
#o Representative of vhe Assistent Director for Comnuni-

- cations

¥

| " fo Representative of the Director of Treining
'Ihe}ﬁssis'tan‘b Directo: for Personnel shall recomard o vhe Bosrd what
he congiders 4o be th most appropriate Tesssimwert that will tms?ult
in the eliminabtion of the excess iﬁvolveég without regard mceersaal;ily to
| the nominated individaal, 'I";éxe Component of present assignnent ancl the
Component to which reassignment is recommended, will have no vcte m
dotermining whether tae veassignment should be effecteds If the Doard
wotes in favor of the recommended reassignment, the cifice to which re-
assigment is proposed will bo expected to promptiy initiate a Requent
for Personnel fction iSF.52) to affect the reassigrment. If the I’?oas&d
votes negatively on t.e recommendation, and is unszkle to act i?&voﬁable
on an alternative solition, the matter will be referied & the Deputy

Director of Central Intelligence for revisw and declsion.

3
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6. “In the evaoub the steps set forth in the precedirg »parag?aphs
“nine the individual aaving the lowest retesmtion standing iv sccordance
' with Federel regilaticms in the competitiva level in which thoe oversgs
" gvoses The record of the individual thus selecbec will be forwarded to
“ihe Depuby Director of Central Inﬁelligtainéa for = deciesion on ‘beméma.tim_.
FOR THE DIRECTOR OF CENTRAL ITNIELLIGENCE:
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